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> Resources Available at UWTSD https://moodle.uwtsd.ac.uk/my/

>

>
>

Moodle Online Portal and access around UWTSD Myday Links to Help & Advice, IT,
Support, Student Guidance

Library Reources

IT Support Request

> My Tutor & Course Resources https://moodle.uwtsd.ac.uk/course/view.php?id=5464

>
>
>
>

Quick Links
Course Material & Templates
Upcoming Events

Communication via Student Email Address

> Codes of Practice

>

v

CIPD Code of Professional Conduct https://www.cipd.co.uk/Images/code-of-professional-

conduct tcm18-14510.pdf

University Referencing Guide https://moodle.uwtsd.ac.uk/mod/url/view.php?id=119593

University Student Code of Conduct
https://moodle.uwtsd.ac.uk/pluginfile.php/197838/mod resource/content/1/Student%
20Code%200f%20Conduct.pdf

Turnitin Guidance
https://moodle.uwtsd.ac.uk/pluginfile.php/173547/mod resource/content/1/Student%
20Turnitin 201415 Moodle.pdf

Ethics Form

> Personal Continuous Training Development & Networking

>

>

>
>

September 2018 Renewed Global Remuneration Acreditation
(12 Credits every 3 years) https://www.worldatwork.org/

Attending Employment Law Seminars — Daniel Barnett &
Carbon Law http://www.danielbarnett.co.uk/
https://www.carbonlawpartners.com/

CIPD Online Resources, Literature (Koban Page) and CIPD
Events https://www.cipd.co.uk/membership/my-membership

Co-Founder of Swansea and West Wales HR & Employment
Forum https://www.linkedin.com/groups/13618870/

LinkedIn Learning

Recognised Learning Webinars (example World at Work)

> Online Resources

>

CIPD, XpertHR, Daniel Barnett, LinkedIn, People Management,
HR Grapevine, Koban Page
https://www.peoplemanagement.co.uk/

https://www.xperthr.co.uk/
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» Library and Leaming Resources
Homepage

» Catelogue

» Our Libraries
» Libary Guide:
» Onling Library
» Subject Guides
» Infoskils

» Contact Us

» Senvices

» Need more?

The Library and Learning Resources service of the University
of Wales Trinity Saint David aims to support all members of
the University by providing information services of a high
quality and by meeting the learning resource needs of all its
students, staff and researchers.
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Quick Links

» Library Catalogue
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» Research Reposttory
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Follow UWTSD Libraries on
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Libra

Referencing Handbooks

» Library and Learning Resources Referencing Handbooks
Homepage
+ Catlonue Referencing comrectly is an important skilin academia, and there s plenty of conflcting or out-of-cte information oLt there so we've created
consistent guidance for UWTSD studens. The Referencing Handbooks were created as partof a collsboraive effort betiveen the Library
. » Our Libraries and Leaming Resources (LLR), the Academic Office and academic staff across the University.

Code of Professional Conduct
» Library Guide Further support and guidance are avalable via the LLR from your Acadermic Liaison Liorarian.

As the professional body for HR and people development, the CIPD is the voice of a worldwide community of more

T > Online Library «+ APA Referencing Handbook [PDF]
than 145,000 members committed to championing better work and working lives. We set high standards of entry for

+ Harvard Referencing Handbook [PDF]
+ IEEE Referencing Handbook [PDF]
+ Infoskils + MHRA Referencing Handbook [PDF]

membership and require all of our members to adhere to the standards and behaviours (‘obligations’) set out in this
Code of Professional Conduct

> Subject Guides

These obligations are grouped into headings of Professional Competence and Behaviour, Ethical Standards and
Integrity, Representative of the Profession and Stewardship. They apply universally - at all stages of a CIPD member’s
career, regardless of size, sector or specialism, and your membership commits you to upholding and maintaining
these. We take concerns regarding alleged breaches of the Code very seriously. In order to consider allegations of
misconduct, Investigation and Conduct procedures apply and these are set out in the CIPD’s Regulations available on
the website.
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APPLICATION FOR ETHICAL APPROVAL

Saint David
In order for research to result in benefit and minimise risk of harm, it must be conducted Code O]C CO nd UCJ[

ethically. A researcher may not be covered by the University’s insurance if ethical approval
has not been i prior to it

» Contact Us
> Senvices
» Need more?

» Roderic Bowen Library and Archives

The University follows the OECD Frascati manual definition of research activity: “creative work
undertaken on a systematic basis in order to increase the stock of knowledge. including
knowledge of man, culture and scociety, and the use of this stock of knowledge to devise new
applications”™. As such this covers activities undertaken by members of staff, postgraduate
research students, and both taught postgraduate and undergraduate students working on
dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits. performance reviews, quality assurance studies,
testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for gui before ing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please
see Checklist for details of process for different categories of application.




My Tutor & Course Resources

CIPD Diploma in Applied Human Resources
ESIETSTETS

General

-4 Announcements
Lecturer Contact Details (m}
Julie Thomas
Tam available to answer your queries from Monday to Friday, 9am to Spm in Term Time.
Email:julie-thomas@uwtsd.ac.uk
Telephone: 01792 481233

Tam also available on Skype (please email me to arrange a time),

Please follow me on Linkedin as I regularly share articles and other resources that are highly relevant to this
programme.

How to use this Programme Page:

Please dlick on the ‘Course Informaticn’ tile for general information such as the Programme Handbook,
Assessment Criteria and Timetable.

Please click on the other tiles for information relevant to each of the 16 modules that form part of this
programme. Each module tile conains your learning plan (read th's firs?), details of your assessment activity,
turnitin links and cther relevant information.

4 Ask and Answer Forum

Ifyou have a guesﬂan about the course which you think other students would also be interested in, please post
them nere and [ will post an answer.

Julie

Upcoming events

o Workshop -
Understanding the
Contemporary HR Function
Wednesday, 14 November,
9:30 AM

Go to calendar...

Latest announcements

19 Oct, 09:33

Julie Thomas

Optional Tutorials -
Carmarthen Tuesday 23rd
October/Wednesday 7th
November

18 Oct, 15:53

Julie Thomas

Blog - No Longer Required to
do.

16 Oct, 09:43

Julie Thomas

New Venue Tomorrow - 17th

G Link to University Referencing Guide
G Link to CIPD Student Membership Page

Please click here for information on fees and how to apply for student membership.
(&) Link to CIPD Guide - How to Wite an Academic Essay

Tumitin Guidance

How to Receive Moodle Notifications on your Mobile
University Student Code of Conduct
G Link to Quick Links on University website

This links you to important tiles such as the library catalogue.
G Link to Module Evaluation Form

Please complete this form (first entry under Chapter 11 Quality Enhancement) at the end of each semester to
communicate your feedback on the course.

m Example Title Page for Assessment Activities

(& Link to Guide on Word Referencing Tool

Course Information

Using a Research Approach i...
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November
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homas (ia Home) <noreply moodie@uwtsd.acuk>
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1505 CPDDAE ents » Optional Tutorials - Carmarthen Tuesd th Novernner
B ptional Tutoriss - Carmarthen Tuesday 23rd October/Wednesday 7th Novemoer
by lue Thoras - Fiiday, 19 Octaber 2015, 933 AM

entaor:

Dear all

1f you would ke to spend some additional time with me going over anything we have covered so far or for
any ofher reason,please contact me to book a lot o efther Tuesday 23rd Octobe or Wednesday Tih
Noverber in the Carmarthen University Campus

Altemativel,
blended learning course and requires students to complete guided leaming at horme - tis means following
the learning plan for cach module and reading widely around the subject areas. & briliant resource s the core
txt book, Taylor and Woodhams (2016), Studying Human Resource Management, which you should always
read firstto gain a general understancing of the ita modules. There is only so much we can coverin lass,
50 please remember that you will need to complete the earning plan before you will have enough
understanding to complete the assessment actiites

ely, remember you can ring o email me it you are nsure of anything. As you are aware, this s

oo wesks 330

Julie Thomas (via Home)
QPO Opioal Tl Carmarban 5710205
8w (CPODAS « Fue e O T
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Online Resources

CIPD

NewtoHRand L&D Learn, developand connect ~ Membership  Knowledge

NEWS VOICES LONG READS EXPERTS CONTACT Us PM JOBS 2 Join the conversatio o o o ®
f In e
R d " ( A y '

— o o o
Knowledge hub Membership fees CIPD Bookshop

B ’ k H The Premier G of
What are you doing to ‘ o News andriews wy mrbershi cntereces ns JACKI€ Towell GRP e

Aboutus Member benefits cpppeoplemar Group HR Manager at The Premier Group

Su pport tra nsgend ‘A g ! Anti Modern Slavery statement ~ Renew your membership uercs Swansea, United Kingdom
Progress your membership
employees?

20ct 2018 By Robert Jeffery

People Management

New to HR and L&D Become a member CIPD Training

Learn, develop and connect Experience Assessment CIPD Community

rsity and inclusion

World at Work

E See contact info

8& See connections (301)

Transgender people are consistently marginalised at work, and in / Twelve years' experience in Human Resources, seven of which have been spent as a Manager in an
the labour market. It's HR's job to putthings right # operational HR Generalist Rale and as a member of the senior manaaement team Certified Glabal

patest news o : EMPLOYEE BENEFITS It

Divorsity and inclusion

Experts say Ryanair row Morrisons data leak case crimination against

demonstrates need for ‘makes employers more older workers will The EMective Manapemsnt of Grivesnsis
urgent training on liable for staff remain ‘rife’ without

handling racism behaviour’ intervention, experts

230cc2018  pM Editorial 230cc2018  Magsie Baska warn

Customer-facing staff ‘failed to prioritise diversity or Supermarket loses challenge (o high court ruling after 22 0ct 018 Sty Bt
understanding when passenger was abused employee's criminal data brea Gn vance P OCe res
REWARD PROTECT ENGAGE e k
X ert G ra evl n e Our reward-focused benefits deliver We provide a range of benefits to help The more you look out for your team,
peer-to-peer recognition and rewards you protect your employees easily and the more involved and engaged they
for your employees. with minimal hassle. will feel.
Human Resources, Learning Daniel Barnett’'s

& Development Employment Law Bulletin

KoganPage Innowvation and Best Practice for Business Success




